
                               
 

  

          ANNEX A 
 

FOI DOF/2024-0532 
 

 
Request 
 

1. Please provide data on the number of staff dismissed from each NICS 
Department per year for the each of the years 2017-2024 (to date).  Also 
subdivided by reason for dismissal - e.g. performance management, 
discipline misconduct, sickness inefficiency, ill health retirement.   

 
2. Also subdivide the reasons to indicate how many of the staff were disabled 

persons under Disability Discrimination Act DDA.  If you must group some 
departments together that is ok.   

 
 
 
DoF Response 
 
I can confirm the Department holds some of the information. 
 

1. The number of staff dismissed from each NICS Department per year for 
the each of the years 2017-2024 (to date) is illustrated at the table below. 
The reason for dismissal can be categorised as Disciplinary, Inefficiency 
Performance, Inefficiency Sickness and Ill-health Retirement, however the 
breakdown of this per Department is exempt under section 40(2) of the 
Freedom of Information Act.  
 
Section 40(2) exempts personal information from disclosure if that 
information relates to someone other than the applicant, and if disclosure 
of that information would contravene one of the data protection principles 
in schedule 1 of the Data Protection Act 2018. To provide the data broken 
down by reason for dismissal could lead to risk of identification, owing to 
the small number of staff involved. Figures have therefore been provided 
for the NICS as a whole. I can confirm the reason for dismissal are 
categorised as Disciplinary, Inefficiency Performance, Inefficiency 
Sickness and Ill-health Retirement. 
 
In this case, I believe further disclosure would contravene the first data 
protection principle, which provides that personal data must be processed 
lawfully and fairly.  
 
Having considered all the information contained within the Legitimate 
Interest Test – lawful, fairness and transparency test (attached as a 
separate document – Annex C), the department has established that, on 
balance, there is no lawful basis for the disclosure of third-party personal 
data falling within the scope of the request of which the requester is not the 
data subject. 

 



                               
 

  

2. The number of staff dismissed who were disabled persons under Disability 
Discrimination Act (DDA) is not held.  
 

 
Staff dismissed from each NICS Department per year  

  
2017 2018 2019 2020 2021 2022 2023 2024 

DAERA 17 13 13 7 15 14 8 18 
DE 5 2 1  2 3 1 3 
DfC 70 89 91 29 45 48 56 47 
DfE 8 5 8 2 5 4 4 7 
DfI 21 28 20 9 11 29 29 31 
DoF 12 18 16 11 14 8 19 11 
DoH 2 1 1 2 1 5 5 1 
TEO  3 3  1 3 2 - 
DOJ 80 61 53 30 36 47 33 66 
PPS 1 1 2 2 1 2 - 4 
TOTAL 216 221 208 92 131 163 157 188 

 


	Yours sincerely



