
                               
 

  

 
          ANNEX A 
 

FOI DOF/2024-0571 
 
 
Request 
 
Information requested refers to Competition IRC 303118 Graduate Trainee Work  
Psychologist 
 
1. The total number of candidates interviewed for the position of Graduate 

Trainee Work Psychologist IRC 303118 
 
2. The total number of candidates interviewed where it was recorded in writing 

on their candidate assessment paper whether they used a flip chart for the 
presentation element of the interview 

 
3. The total number of candidates who had it recorded on their candidate 

assessment paper that they stood up to give the presentation 
 

4. The total number of candidates who had it recorded on their candidate 
assessment paper that they sat down to give the presentation 

 
5. The total number of candidates interviewed whose interview time was less 

than 35 minutes 
 

6. The total number of candidates interviewed whose interview concluded more 
than 5 minutes before the allocated 35 minutes 

 
7. The total number of supplementary questions available to the panel members 

 
8. The total number of candidates who were asked supplementary questions at 

interview 
 

9. The most recent dates of completion for mandatory training on interviewing 
skills for each of the three panel members 
 

10. The total number of candidates listed as suitable for appointment 
 
11. The total number of candidates listed as not suitable for appointment 

 
12. The total number of candidates who did not achieve the prescribed overall 

pass mark 
 
13. The number of candidates placed on a reserve list to fill future vacancies  

 
 



                               
 

  

DoF Response 
 
I can confirm the department holds the information requested. 
 
1. There were 17 candidates interviewed for the position of Graduate Trainee 

Work Psychologist IRC 303118. 
 
2. The total number of candidates interviewed where it was recorded in writing 

on their candidate assessment paper whether they used a flip chart for the 
presentation element of the interview was 3. 

 
3. The total number of candidates who had it recorded on their candidate 

assessment paper that they stood up to give the presentation was 1. 
 
4. There were 4 candidates who had it recorded on their candidate 

assessment paper that they sat down to give the presentation. 
 
5. The total number of candidates interviewed whose interview time was less 

than 35 minutes was 11. 
 
6. The total number of candidates interviewed whose interview concluded 

more than 5 minutes before the allocated 35 minutes was 6.  
 
7. There were 22 supplementary questions available to the panel members. 
 
8. 11 candidates were asked supplementary questions at interview. 
 
9. The most recent dates of completion for mandatory training on interviewing 

skills for each of the panel members is held within the personnel record of 
the individual and therefore specific dates of training cannot be released as 
this is personal information. This is exempt under section 40(2) of the 
Freedom of Information Act. Section 40(2) exempts personal information 
from disclosure if that information relates to someone other than the 
applicant, and if disclosure of that information would contravene one of the 
data protection principles in schedule 1 of the Data Protection Act 2018.  
 
Having considered all the information contained within the Lawful, Fairness 
and Transparency Test - (attached as a separate document – Annex B), the 
department has established that, on balance, there is no lawful basis for the 
disclosure of third-party personal data falling within the scope of the request 
of which the requester is not the data subject. Making an unrestricted 
disclosure of personal data for private interests could constitute a 
disproportionate and unwarranted level of interference with the individuals’ 
rights and freedoms – particularly their right to privacy and family life under 
the Human Rights Act 1998. 
 
NICS Recruitment policy states that as a guide, formal training for panel 
members should be considered every 24-30 months. In response to your 
request, I can confirm that all panel members undertook the necessary 
Recruitment and Selection training between February and July 2024.  
 



                               
 

  

10. There were 6 candidates listed as suitable for appointment. 
 
11. There were 11 candidates listed as not suitable for appointment. 
 
12. 11 candidates did not achieve the prescribed overall pass mark. 
 
13. There are 4 candidates who were listed as suitable for appointment 

available to fill future vacancies. 


	Yours sincerely



