ANNEX A

FOI DOF/2025-0108

Request

| would be grateful if your department on behalf of the NICS could provide:

1.

the policy by which NICS members of staff in Staff Officer equivalent roles e.g.
assistant economist are not entitled to apply for NICS general service roles at
Staff Officer grade when advertised by internal trawl; and

. how this policy complies with employment law in the context that both roles

are considered staff officer or staff officer equivalent roles.

In addition, can you provide:

3. details on how and why this policy changes at the G7 level to allow for lateral

transfer of specialist roles at grade 7 to NICS general service grade 7 roles.

Should any of this be considered over cost then please answer questions 1 to 3 in
that order which falls under the cost threshold.

DoF Response

| can confirm the department holds the information requested.

1.

Information you have requested is held by the Department but is exempt
under section 21(1) of the Freedom of Information Act. Section 21 applies to
information that is already reasonably accessible to the applicant by other
means. Section 21 is an absolute exemption and the Department is not
required to consider whether the public interest favours disclosure of this
information: -

The Career Opportunities and Promotion policy is available on the DoF
website and sets out the various methods of internal promotion / selection
arrangements, including trawl notices, for staff in the Northern Ireland Civil
Service (NICS). Trawl notices are used to advertise vacancies where the post
requires specialist skills or aptitudes and are open to all staff in all grades and
disciplines who meet the selection criteria set out in the notice.

. See answer to question 1.

Section 16 of the Career Opportunities and Promotion policy sets out the
principles of unified grading. Under unified grading, staff at Grade 6 and 7 are
able to be considered for posts on the basis of merit rather than occupational
group or discipline. Consideration must be given to the skills, experience and
other relevant factors necessary for the job.



https://www.finance-ni.gov.uk/sites/default/files/publications/dfp/105_Career_Opportunities_and_Promotion_Policy_v10_0.pdf
https://www.finance-ni.gov.uk/sites/default/files/publications/dfp/105_Career_Opportunities_and_Promotion_Policy_v10_0.pdf

	Yours sincerely,



