
  

ANNEX A 
FOI DOF/2025-0159 

Request 
 
Freedom of Information request - Undeclared vacancies 
 
Can you provide me with details of current temporary promotions with a 
breakdown by grade of those that have and have not been declared as formal 
vacancies. 
 
DoF Response 
 
I can confirm the department holds some of the information requested. 
 
The management and recording of temporary promotions are the responsibility of 
individual business areas in Departments. Temporary promotions can be for 
several different business reasons, such as covering vacant posts, special 
exercises etc.  
 
The Department does not hold information that would allow us to identify if a 
temporary promotion is being used to fill a formally declared vacancy. The 
Department does hold the number of Temporary Promotion arrangements in 
place with the reason, as recorded by the line management in the business area.   
 
The table below provides the total number of NICS staff on Temporary Promotion, 
by analogous grade and reason as selected by line management (from a 
predefined list of reasons). The information is based on data held at the end of 
February 2025 (most recent figures available at the time of the request).  
 
It is important to note in the figures below that, although a line manager has 
selected the reason ‘vacant post’, the Department cannot identify if these posts 
have been formally declared as a vacancy. 
 

Grade (Analogous) 
Temporary Promotion Reason  Total Staff 

on TP 
(Headcount) 

Vacant 
Post 

Chain Special 
Exercise 

*Other 

Senior Civil Servant 5 2  1 8 
Grade 6 14 7 1 7 29 
Grade 7 94 25 18 10 147 
Deputy Principal 245 110 74 36 465 
Staff Officer 216 194 67 56 533 
Executive Officer 1 183 189 57 52 481 
Executive Officer 2 250 167 45 46 508 
Administrative Officer 433 207 141 58 839 
Administrative Assistant 45 14 13 14 86 
Total 1,485 915 416 280 3,096 
Source: HRConnect and COMPASS Month End February 2025 

Note: Figures exclude Northern Ireland Prison Service Unform Grades on Temporary Promotion  
*’Other’ includes reasons such as Maternity, Sick Absence, Employee Transfer, and Promotion. 


	Yours sincerely



