ANNEX A

FOI DOF/2025-0213

Request

Please provide the following information —

1. The number of people who applied for the IRC306697 — Grade 7 competition.
2. The number of people who passed the three assessments.

3. The number of people whose application failed the eligibility sift.

4. Details of those who carried out the eligibility sift (organisation, position,
grade) — NB no personal information is sought.

5. The training provided to, and the guidance or criteria used by, those who
carried out the eligibility sift.

6. The number of people to date who have sought a review of a decision that
their application would not progress further.

7. Details of those who will carry out a review of the sifting decision
(organisation, position, grade) — NB no personal information is sought.

8. The training provided to, and the guidance or criteria used by, those carrying
out a review of the sifting decision.

9. The outcome of the review of the sifting decision — how many people
previously sifted out have been subsequently permitted to progress.

10. The number of people currently invited for interview.
11.The number of G7 posts declared vacant, broken down by Department.

12.The number of G7 posts presently filled through Temporary Promotion, broken
down by Department.

13.Details of the job analysis of the range of Staff Officer roles that were
considered as part of the weighting process for arriving at test scores; and an
explanation why the Staff Officer grade was chosen (refer to the text in the
test feedback email sent by HR Connect).

14.Details of all Freedom of Information requests received in regards to this
Grade 7 competition; including the responses to each.

15. Details of the Appeal and Complaints processes available.

16.The Equality Impact Assessment conducted for this competition.



17.The Service Level Agreement for this competition. (I note that in the response
to a request for a review of the sifting decision | am told ‘there is no timeframe
on when you will receive a response’).

DoF Response
| can confirm the department holds some of the information requested.

1. -4.610.11.14 & 16.
qg7-general-fags-to-satisfy-fois---march-2025.pdf

5. 7.8.9.11.14. & 15.

The information requested is being withheld under Section 22 of the FOI Act as it
is intended for future publication. By applying Section 22 Exemption of the FOI
Act, we are required to carry out a Public Interest Test. This can be found
attached as a separate document (Annex B). The information will be available at
the following link: g7-general-fags-to-satisfy-fois---march-2025.pdf

The DoF FOI Disclosure Log can be found at the following link:
https://www.finance-ni.gov.uk/articles/foi-disclosure-log-finance

12.The management and recording of temporary promotions are the
responsibility of individual business areas in Departments. Temporary
promotions can be for several different business reasons, such as covering
vacant posts, special exercises etc.

The table below provides a breakdown by Department of the number of staff
on temporary promotion to Grade 7 (and analogous grades), as at month end
March 2025 (the most recent figures available at the time of request).

No. of Staff on TP to G7

Department _ Non-General Total

General Service .

Service

DAERA 78 62 140
DE 16 2 18
DfC 80 5 85
DfE 21 9 30
Dfl 15 34 49
DoF 41 21 62
DoH 21 3 24
DOJ 40 7 47
PPS 0 5 5
TEO 24 2 26
Total 336 150 486

Source: HRConnect Month End March 2025


https://irecruit-ext.hrconnect.nigov.net/resources/documents/g/7/-/g7-general-faqs-to-satisfy-fois---march-2025.pdf
https://irecruit-ext.hrconnect.nigov.net/resources/documents/g/7/-/g7-general-faqs-to-satisfy-fois---march-2025.pdf
https://www.finance-ni.gov.uk/articles/foi-disclosure-log-finance

13.This feedback email contained a typo and stated Staff Officer as opposed to
Grade 7.

17.This information is not held as service measures do not apply to individual
competitions.



	Yours sincerely



