
ANNEX A 
 

FOI DOF/2025-0276 
 
Request 
 
Re: IRC306699 - Grade 6 competition 
 
I am enquiring about the approach taken to this competition and other similar 
competitions, particularly with regards to the use of online assessment testing, 
and would request the following information please: 
 
1. Information pertaining to the decision taken by NICS HR to apply assessment 

tests to general service grade competitions.  
 

2. Why it was considered necessary to introduce these tests. 
 

3. Information held on the reason for using such tests as an elimination process 
rather than as part of an overall assessment of all other factors necessary to 
assess skill and experience as a test of a person’s ability to carry out the role 
of a particular grade. 
 

4. Confirmation of any challenge taken to using the tests as an elimination 
process and its outcome. 
 

5. Confirmation of whether the requisite section 75 equality screening was 
carried out on this change of policy and a copy of this. 
 

6. Exact information on why the e-tray exercise was excluded from this 
competition: IRC306699. 
 

7. Explanation on why the average of 80 was applied to all of the three tests in 
this competition particularly given the weighting – should this not have been 
different? 

 
 
 
 
DoF Response 
 
I can confirm the Department holds some of the information requested. 
 

1. No information held. The use of the tests was agreed from the outset. 
Tests have been used in general service competitions for several years. 
 

2. These tests are work based and provide a standardised and objective 
method of selecting for the role. 

 
 
 
 



 
3. No specific information held. The large number of applications for volume 

competitions requires the use of a series of assessment tools which 
complement each other to determine the most suitable candidates for 
appointment. 

 
4. There have been no challenges to date. 

 
5. The use of tests has been used for many years as part of a selection 

process for volume competitions.  This is not a change in policy, therefore 
there is no Section 75 equality screening.  
 

6. No specific information held. In the design of the competition, it was 
agreed to use new developed online tests and include a presentation at 
interview stage. 
 

7. The tests were provided by an external provider who agreed the pass 
marks needed in each of the 3 separate tests to show competence.   
 

 
 
 
 
 


	Yours sincerely,



