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PCSPS(GB) BULK TRANSFER – NOTES ON OPTIONS 
 
 

 
Members who have earlier preserved benefits in the PCSPS(GB) 
 
You have additional options if you have been previously employed in the Civil Service and are entitled to 
preserved PCSPS(GB) benefits in respect of your previous service. If your statement does not reflect this, 
please return it immediately to the address given in the letter accompanying these notes. 
 
Complete Parts 1 and 2 only of the option form accompanying these notes and return the form immediately.  
You will be sent a revised estimate (or statement) and a fresh option form (with fresh explanatory notes). 
 
Members who have reached the PCSPS(GB) pension age  
 
If you have not received your award of pension and lump sum, you can opt to: 
 

 Transfer your PCSPS(GB) benefits under the bulk transfer arrangements (Option A); or 
 
  Retain your benefits in the PCSPS(GB) (Option B). 

 
If you opt for Option B your benefits will be payable from the date of the compulsory transfer of employment. 
 
If you want to opt for Option B: 
 

 Complete Part 1 and Part 3 of the option form. 
 
 Write a letter asking for your PCSPS(GB) pension benefits to be brought into payment from the 

date your employment was transferred.  Mention in your letter any of the circumstances referred to 
in Part 2 of the form which apply to you. 

 
Do not tick the boxes in Part 2 of the option form if you are sure you want payment of PCSPS(GB) benefits and 
do not want to consider the bulk transfer option. 
 

 Send the form with your letter immediately to the address given in the letter accompanying these 
notes. 

 
Members already in receipt of their PCSPS(GB) pension and lump sum 
 
If you have received your award of pension and lump sum you cannot take advantage of the bulk transfer.  
Your existing PCSPS(GB) benefits will be recalculated to include your service up to the date of the compulsory 
transfer of employment.  The revised benefits are payable from the date of the transfer of employment. 
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Making your option 
 
You must choose one of 2 options: 
 

 Option A: To transfer your accrued pension benefits from the PCSPS(GB) to your 
employer’s new pension scheme under bulk transfer terms; or  

 
 Option B: Not to take part in the bulk transfer arrangements. 

 
Read these notes carefully. Your option must be made by completing the option form and returning 
the form to the address given in the covering letter to these notes. 
 

 
NOTE: Complete Parts 1 and 2 only of the option form and return it immediately if: 
 

 You have been previously employed in the Civil Service and have preserved PCSPS(GB) benefits 
in respect of your previous service and are eligible to aggregate the previous service with your 
most recent service, or 

 
 You made contributions to the Civil Service Additional Voluntary Contribution Scheme 

(CSAVC(GB)) and have not received details about the arrangements for your CSAVC(GB) fund; or 
 

 The estimate (or statement) of your accrued PCSPS(GB) benefits appears to be wrong. 
 
You will be sent further information and a fresh option form. 
 

 
 

Time Limit 
 
You must make your option on the correct form and return your completed option form to arrive by no 
later than the option period closing date. 
 
You can change your option at any time within the option period.  If you want to do so you must 
obtain and complete another option form and return it so that it arrives by no later than the option 
period closing date. 
 
If a properly completed option form has not been received by the end of the option period, Option B 
will be applied by default.  This means that you will not be able to take part in the bulk transfer 
arrangements. 
 
If you leave your employer’s new pension scheme (or if you die) before the end of the option period: 
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 Having completed and returned a valid option form. Your option will stand and your 

accrued PCSPS(GB) benefits will be dealt with in accordance with that option; 
 
 Before completing a valid option form. Option B will apply be default. 
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OPTION A. TO TAKE PART IN THE BULK TRANSFER   
 

 
Under this option your accrued PCSPS(GB) pension benefits in respect of your most recent service will be 
transferred to your employer’s new pension scheme under bulk transfer terms. 
 
Detailed information about the new scheme should have been provided to you by your employer. You will be 
credited with one year's reckonable service in the new scheme for each year of reckonable service built up in 
the PCSPS(GB). 
 
This option is available irrespective of your length of reckonable service under the PCSPS(GB) and your age. 
It is, however, not open to you if you have opted out of your employer’s new pension scheme. 
 
If you have earlier preserved PCSPS(GB) benefits which are separate from your most recent service, and 
which you are not eligible to aggregate, the earlier preserved PCSPS(GB) benefits must be transferred to 
your employer’s new pension scheme (or to another pension arrangement) under Cash Equivalent Transfer 
Value (CETV) terms. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



      My Civil Service Pension: Delivering Civil Service Pensions for all 
 

Xafinity Paymaster is the trading name of Paymaster (1836) Limited.  Registered Office: Sutherland House, Russell Way, Crawley, West Sussex RH10 1UH.  
Registered in England and Wales No. 3249700. Paymaster (1836) Limited is authorised and regulated by the Financial Services Authority. A Xafinity Limited Company. 
 
PAY_LH_10_01/07 

   
 
 
 
 
 
 
 

OPTION B. NOT TO TAKE PART IN THE BULK TRANSFER 
 

Most recent period of 
PCSPS(GB) service of 
2 years or more 

Your accrued pension benefits are preserved in the PCSPS(GB). 
 
The benefits are increased each year in line with price inflation. 
 
If you take no further action these benefits will become payable when you reach your  
pension age. 
 
You keep the options: 
 

 To transfer at a later date the value of your preserved PCSPS(GB) pension 
benefits to another pension arrangement (including a future employer’s 
pension scheme or a personal pension arrangement) under individual Cash 
Equivalent Transfer Value (CETV) terms; and 

 
 To take early payment of your preserved PCSPS(GB) pension and lump 

sum under actuarially reduced retirement terms at age 50 or over. (Please 
note this depends on the date you joined the scheme) 
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Most recent period of 
PCSPS(GB) service of 
less than  2 years  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

You may: 
 

 Have your PCSPS(GB) service brought back into the Second State Pension 
Scheme (S2P) now; and  

 
 You may be eligible for a refund of your contributions, less income tax and 

your share of the cost of putting you back into S2P. 
 
Alternatively and subject to certain time limits you may be able to take a transfer value 
to another pension arrangement (such as a personal pension arrangement) under 
individual CETV transfer terms. 
 
If you have transferred- in service from another pension scheme you may be entitled to 
preserve your accrued pension benefits in the PCSPS(GB) in the same way as 
members with a period of PCSPS(GB) of 2 years or more (see above) 
 

 
Earlier preserved 
PCSPS(GB) benefits 
                

 
Any earlier preserved PCSPS(GB) benefits which are separate from your most recent 
service, and which you are not now eligible to aggregate, remain preserved in the 
PCSPS(GB). 

 
 
 
Points to consider before making your option 
 
Your benefits will be linked to your future salary in your employment if you opt to transfer your 
PCSPS(GB) benefits to the employer’s new scheme under bulk transfer terms (Option A).  If, 
however, you opt not to take part in the bulk transfer (Option B) and your benefits are preserved in 
the PCSPS(GB), the benefits will be linked to price inflation. 
 
You should, therefore, consider your own personal circumstances before deciding whether to transfer 
your PCSPS(GB) benefits under bulk transfer terms. You should pay particular attention to the 
following: 
 

 Your salary and career prospects.  Your expectation of salary growth and your promotion 
prospects after transfer are relevant factors in making your decision about transferring your 
accrued benefits; 

 
 Your age. Younger staff have the longest period to retirement over which differences 

between salaries and prices can emerge. If you are close to age 60 you probably have less to 
gain from transferring and potentially the most to lose; 



      My Civil Service Pension: Delivering Civil Service Pensions for all 
 

Xafinity Paymaster is the trading name of Paymaster (1836) Limited.  Registered Office: Sutherland House, Russell Way, Crawley, West Sussex RH10 1UH.  
Registered in England and Wales No. 3249700. Paymaster (1836) Limited is authorised and regulated by the Financial Services Authority. A Xafinity Limited Company. 
 
PAY_LH_10_01/07 

   
 

 Short service.  Periods of less than 2 years’ service are generally not preservable in the 
PCSPS(GB) but they can be included in the bulk transfer arrangements; 

 
 Expectation of leaving.  If you expect to leave your new employer after only a short period 

you may have less to gain from opting to transfer. 
 

 Family benefits. Your reckonable service is used in the calculation of your personal benefits 
(pension and lump sum). Depending on your date of entry to the PCSPS(GB), and the options 
you have made in the past, the amount of service reckoning for widow’s and widower’s 
pension may be less. Also if you are a member of Classic deductions may be made from your 
PCSPS(GB) lump sum if you have previously chosen to increase your widow’s or widower’s 
pension by reducing the lump sum. 

 
 Single/Unmarried members. If you are a member of Classic or Classic Plus and you transfer 

your benefits to your new employer’s pension scheme, you will no longer be able to receive a 
refund of some or all of your PCSPS(GB) contributions. However, this is only likely to be a 
material consideration if you are currently single and do not expect to marry or enter into a 
civil partnership in future, if you are within a few years of retirement age, and you have been a 
single PCSPS(GB) member for a number of years. 

 
 Security of pension benefits. The PCSPS(GB) and the PCSPS(NI), are established under 

legislation and are backed by the Government. 
 

 Voluntary transfers back to PCSPS(GB). If you choose to preserve your benefits in 
PCSPS(GB) and you re-join PCSPS(GB) at a later date you may be able to opt for your 
former PCSPS(GB) service to be linked to your new period of PCSPS(GB) service. The 
precise details of the options available to you would depend on which section of PCSPS(GB) 
you become a member of when you rejoin, and the PCSPS(GB) rules in force at that time. If 
you choose to transfer your PCSPS(GB) benefits to the  PCSPS(NI),  the above option would 
not be available. You might be able to transfer your PCSPS(NI) benefits back into 
PCSPS(GB), but this would be on normal transfer terms.  

 
 Indexation of benefits. If you choose to preserve your benefits in the PCSPS(GB) you will 

be entitled to a pension payable from your normal pension age. Once in payment, your 
pension will be increased each year in line with price inflation regardless of how high inflation 
is. If you choose to transfer your PCSPS(GB) benefits to the PCSPS(NI), once in payment 
your pension will be increased each year in line with price inflation, regardless of how high 
inflation is.  

 
Transferring benefits out of the PCSPS(GB) later (under individual CETV terms) 
 
If you opt not to take part in the bulk transfer (Option B), you can subsequently take a transfer value 
under individual CETV transfer terms to another pension arrangement. 
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You can transfer preserved PCSPS(GB) benefits at any time up to a year before your PCSPS(GB) 
pension age. Such a transfer is subject to much stricter time limits if your period of service does not 
qualify for a preserved award.  
 
More information about individual transfer terms, including the time limits, is given in the following 
leaflets: 
 

 Resigning  before 60 : Your  Classic benefits 
 Leaving Classic Plus before pension age with 2 or more years’ service 
 Leaving Premium before pension age with 2 or more years’ service 
 Leaving Premium or Classic Plus before pension age with less than 2 years’ service. 

 
NOTE:  These leaflets are not relevant to transfers under the bulk transfer terms (Option A) 
 
Redundancy Benefits 
 
Redundancy benefits are provided under the Civil Service Compensation Scheme (CSCS). If 
you are made redundant at a later date, compensation on redundancy would be based on the rules 
governing redundancy at the time of leaving. Based on current rules, compensation benefits would 
take account of the same elements of service whether you opt to transfer your PCSPS(GB) pension 
or not. However should the redundancy terms involve PCSPS(NI) scheme benefits being paid early 
and you have opted not to take part in the bulk transfer, the scheme benefits that are payable early 
will be based only on your service since becoming a member of the PCSPS(NI) and benefits payable 
due to your membership of the PCSPS(GB) will be paid at the time when you would normally be 
entitled to them had you not been made redundant. 
 
 
Civil Service Additional Voluntary Contribution Scheme (CSAVC(GB)) 
 
Contributors to the CSAVC(GB) Scheme cannot continue making contributions to it after they have 
left the PCSPS(GB).  This applies irrespective of whether you opt to preserve your PCSPS(GB) 
benefits or transfer them into your employer’s new pension scheme. 
 
Staff who leave employment may treat their CSAVC(GB) benefits independently from their main 
(PCSPS(GB) scheme benefits. 
 
 Consequently you have the following options; 
 

 Preserve your CSAVC(GB) fund to age 60 at which point you can either apply for 
payment of an annuity or opt to defer taking an annuity up to age 75. Your accumulated 
fund remains invested in the CSAVC(GB) scheme (unless you have less than 2 years’ 
service in the PCSPS(GB), when it may be possible to receive a refund less tax) 

 
 Apply to transfer your accumulated CSAVC(GB) fund into your employer’s new 

AVC scheme. 
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 Apply to transfer your accumulated CSAVC(GB) fund into an existing Free standing 

AVC scheme (FSAVC). You cannot use your accumulated CSAVC(GB) fund to open a 
new FSAVC. 

 
If you have not been given any further information about the options open to you for your 
CSAVC(GB) fund, this will be sent to you if you return the option form with Parts 1 and 2 only 
completed. 
 
Members contributing to the PCSPS(GB) Added Years arrangements 
 
If you have been buying (or have bought) added years in the PCSPS(GB), your reckonable service will 
have been increased as follows. 
 

 If you bought by lump sum payment: by all the added years you paid for when you made the 
payment. 

 
 If you have been buying by periodical contributions:  by the proportion of added years which 

your contributions have paid for. 
 
If you opt to transfer your accrued PCSPS(GB) benefits under bulk terms (Option A), the added years 
you have paid for will be included in the bulk transfer. 
 

Independent financial advice 
 
After considering your own personal circumstances, you may wish to take professional independent 
financial advice before making your decision about whether or not to transfer your accrued 
PCSPS(GB) benefits under bulk terms. 
 
This may be obtained from independent financial advisers authorised by the Financial Services 
Authority (FSA).  These include firms of accountants, actuaries, solicitors and specialist independent 
financial advisers.  The IFA Promotions website at www.unbiased.co.uk can help you find an 
independent financial adviser.  
 
NOTE: It is recommended that impartial advice be sought on a fee-paying (rather than a commission 
paying) basis. 
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