
ANNEX A 
 

FOI DOF/2025-0354 
 
Request 
 
Re: Grade 7 competition IRC306697. 
 
1. How many candidates were interviewed and how many passed the interview, 

broken down by department. 
 
2. How many candidates are yet to be called to interview broken down by 

department.  
 
3. How many different panels conducted the G7 interviews, what was the grade 

breakdown of the civil servants on each panel and how many external non-
NICS panel members were on each panel.   

 
4. How many candidates were interviewed solely by external, non NICS panel 

members and how many of those candidates passed the interview.  
 
5. How many candidates were interviewed solely by NICS panel members and 

how many passed the interview.  
 
6. How many candidates were interviewed by a combination of NICS and 

external panel members and how many passed the interview.  
 
7. Outline the recruitment process for the external panel members on the G7 

board, including qualifications and experience required to fulfil that role. 
 
8. How many of the external panel members had experience of working in the 

NICS, civil service in other jurisdictions or the G7 role they were recruiting for.  
 
 
 
 
DoF Response 
 
I can confirm the Department holds the information requested. 
 

1. This information is exempt under Section 21(1) of the Freedom of Information 
Act. Section 21 applies to information that is already reasonably accessible to 
the applicant by other means. Section 21 is an absolute exemption, and the 
department is not required to consider whether the public interest favours 
disclosure of this information. For ease of reference, you can find it here: -  
g7-general-faqs-to-satisfy-fois---march-2025.pdf 

 
2. The information you have requested is being withheld as it is exempt under  

Section 40(2) (Personal Information) of the FOI Act. This exemption covers 
the personal data of third parties (anyone other than the requester) where 

https://irecruit-ext.hrconnect.nigov.net/resources/documents/g/7/-/g7-general-faqs-to-satisfy-fois---march-2025.pdf


complying with the request would breach any of the principles in the UK 
GDPR. 
 
Having considered all the information contained within the Legitimate Interest 
Test – also known as a Lawful, Fairness and Transparency Test - (attached 
as a separate document – Annex B), the department has established that, on 
balance, there is no lawful basis for the disclosure of third-party personal data 
falling within the scope of the request of which the requester is not the data 
subject. Making an unrestricted disclosure of personal data for private 
interests could constitute a disproportionate and unwarranted level of 
interference with the individuals’ rights and freedoms – particularly their right 
to privacy and family life under the Human Rights Act 1998. 

 
3. 38 panels were used for the G7 interviews.  Internal interview panels were 

made up of G5 and G6 staff.  There were 13 external panel members used in 
the competition.  9 interview panels had external staff only and a further 10 
interview panels had a mix of internal and external panel members. members. 

 
4, 5, 6. 
 

Panel Type Number of interviews Number of successful 
interviews 

Internal 406 222 

External 75 43 

Mixed (internal and 
external) 

62 25 

Total 543 290 

 
7. The external assessors are all employees or associates of Cassin-Scott 

Associates Ltd, a business psychology consultancy. All Cassin-Scott 
assessors are either psychologists or HR assessor professionals.  All of the 
assessors had worked on other NICS projects.  

 
8. None of the assessors have worked within NICS, five of the thirteen have 

been Civil Servants, two at G7.  
 




