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case-by-case basis to ensure thorough consideration and appropriate support for 

individual needs (and we will ensure this is adequately reflected in supporting 

communications). 

 

We plan to communicate with staff during the week commencing 4th August to advise of 

upcoming changes to the Hybrid Working policy. On that basis, I have attached a copy 

of our initial planned communication for your information.  As agreed, we will ensure that 

any further planned communication (to issue throughout August) will be shared in 

advance with CTUS. 

 

If you have any immediate queries, please do not hesitate to contact me. 

 

 

 

Jill Minne 

People and Organisational Development 

Ext  
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