ANNEX A
FOI DOF/2025-0612
Request

This Freedom of Information request concerns salary of Security Guard staff
employed by the Department of Finance and Personnel located at the Stormont
Estate during any period between 1990 and 2008.

These questions stem from a successful 2012 High Court Case between a
plaintiff/appellant who was employed in this role and the defendant/respondent
Department of Finance and Personnel. Case Reference No.STE8389

e Q1 During any period between 1990 and 2008 did the Department of
Finance and Personnel employ staff as Security Guards at the Stormont
Estate, Belfast?

e Q2 From their contract of employment, was any Overtime worked by
these staff ‘Conditioned Overtime’, by which | mean contractual and/or
compulsory?

e Q3 During any period between 1990 and 2008 did the Department of
Finance and Personnel make pensionable any overtime worked by the
above mentioned staff?

e Q4 Ifthe answer to question 3 is ‘Yes’, please specify what type of
overtime was pensionable.

e Q5 Ifthe answer to question3 is ‘Yes’, please specify the reasons why
this overtime was pensionable.

DoF Response
| can confirm the Department holds the information requested.

Q1: Yes, the Department of Finance did employ staff as security guards on the
Stormont Estate.

Q2: One member of staff had a determination from the Court that their contract
included “conditioned” (i.e. contractual) overtime.

Q3: No, overtime is not pensionable in the Civil Service and overtime was not
made pensionable in the period specified. However, premium payments for
attendance at work on a Saturday or Sunday are pensionable, whether
attendance is within or in excess of conditioned hours in line with the relevant HR
policy: NICS Staff Handbook Chapter 8.08 Overtime Pay - v4.0

Q4: N/A

Q5: N/A


https://www.finance-ni.gov.uk/sites/default/files/2025-07/NICS%20Staff%20Handbook%208.08%20Overtime%20Pay%20Policy%20v7.0.pdf

	Yours sincerely,



