From: I

Sent: 20 December 2023 14:51

To: I

Cc: Quinn, Aisling (P&OD); Director People & OD

Subject: FW: To note & for wider circulation: HOME OR REMOTE WORKING OUTSIDE UK OR IRELAND - SGM-1308-2023
Attachments: Note to PSS re Home Remote working - Nov 2023.DOCX

Importance: High

| am replying to your email of 15" November to Director of P&OD in which you refer to Jill Minne’s notice to PSS of 7" November regarding home or remote
working outside UK or Ireland. Please accept our apologies for the delay in responding.

You have sought guidance on what is considered as “exceptional circumstances” to enable an individual to work outside of UK and Ireland. You have also
highlighted that IT Assist have advised that it is a low-risk area and there are no tax implications. Please note below:

Exceptional Circumstances

As stated in the note of 7" November there is no provision within current hybrid working policy for staff to work from home or remote work outside of the UK
and Ireland.

Exceptional circumstances where an individual could work outside of UK and Ireland, would likely be at the instigation of the business area and would not be
expected to be for a continuous or long-term basis, for example, an urgent meeting where an individual has expertise or knowledge of a specific topic which
requires travel to another location for a timebound period. Exceptional circumstances would be for a limited, not extended, period of time. An individual's
personal preference to work outside of UK and Ireland, would not be regarded as exceptional circumstances.

Tax implications

You have highlighted that IT Assist have advised that there are no tax implications should the individual work in [JJjjl)j. However, having clarified the issue
from pay policy colleagues | have been advised that there are potential tax implications when individuals work outside of UK or Ireland. Individuals must
advise HMRC if they are working 183 days in a year outside of UK or Ireland. The individual would therefore be advised to seek their own independent
financial advice in regards this matter.

| hope that this answers your enquiry.
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Sent: Wednesday, November 15, 2023 4:08 PM
To: Director People & OD
Subject: FW: To note & for wider circulation: HOME OR REMOTE WORKING OUTSIDE UK OR IRELAND - SGM-1308-2023
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From: Director People & o [

Sent: Tuesday, November 7, 2023 10:14 AM
To: HOCS OFFICE (JB) 4

<]

; Godfrey, Katrina (DAERA — Perm Sec) 4

_l | ; Pengelly, Richard <

Neil ; Gordon, Alexander 4

; Boyle, Colum (DfC)

; Widdis, Hugh < ; Gibson,

>

’

Cc: Shannon, Catherine < Quinn, Aisling (P&OD)

; Director People & OD

; Hughes, David (DoF) <

Duffy, Paul
>: Minne, Jill <J

Subject: HOME OR REMOTE WORKING OUTSIDE UK OR IRELAND

<]

Good morning all,

Please see attached from Jill Minne re: Home or Remote Working Outside UK or Ireland.

Kind Regards

| Governance & Support Branch | People & Organisational Development | NI Civil Service
Bruce Street | Belfast | BT2 7JD

Civil Service

People and Organisational Development






