Jill Minne

Northern Ireland

Director . . o
People and Organisational Development ClVll S ervice
2-4 Bruce Street

BELFAST, BT2 71D People and Organisational Development

Tel No:
E-mail: I

From:

Date:

To:

Jill Minne

07 November 2023

PSS

HOME OR REMOTE WORKING OUTSIDE UK OR IRELAND

1.

Colleagues in NICSHR Employee Relations and DOF ESS IT Security team
have brought to our attention an increase of requests from staff wishing to

remote work or work from home while abroad.

These requests are unrelated to either official travel or overseas
postings/secondments and have been approved at senior manager levels. A
number of requests have been to attend on-line meetings or to check e-mails
while abroad on annual leave or other reasons unconnected to work. Other
requests are from staff wishing to spend extended periods of time working
from holiday homes or other locations abroad. Frequently such requests have
been made at short notice as laptops, phones etc will not connect to secure

remote access outside of the UK and Ireland.

The purpose of this note is a reminder that there is no provision within current
policy for staff to work from home or remote work outside of the UK and
Ireland. HR Policy 3.15 Hybrid Working (paragraph 2.7) refers, and outlines

the potential complexities around security, tax and visas involved with this
type of arrangement which means that these requests should only be
approved in the most exceptional circumstances and following the appropriate

risk assessments.



4. | would be grateful if you could ensure managers within your department are
aware of the current policy position on home/remote working outside UK and
Ireland.
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