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From:
Sent: 15 February 2024 10:09
To:
Cc: Director People & OD
Subject: RE: To note & for wider circulation:  HOME OR REMOTE WORKING OUTSIDE UK OR IRELAND - SGM-1308-2023
Attachments: Note to PSS re Home Remote working - Nov 2023.DOCX

 
 
I am replying to your email of 31st January to Director of P&OD in which you refer to Jill Minne’s notice to PSS of 7th November regarding home or remote 
working outside UK or Ireland.  
 
You have sought guidance on what is considered as “exceptional circumstances” to enable an individual to work remotely outside of UK and Ireland.  
 
Exceptional Circumstances 
 
As stated in the note of 7th November, there is no provision within current hybrid working policy for staff to work from home or remote work outside of the UK 
and Ireland.  
 
Exceptional circumstances where an individual could work outside of UK and Ireland, would likely be at the instigation of the business area and would not be 
expected to be for a continuous or long-term basis, for example, an urgent meeting where an individual has expertise or knowledge of a specific topic which 
requires travel to another location for a timebound period. Exceptional circumstances would be for a limited, not extended, period of time. An individual’s 
personal preference to work outside of UK and Ireland, would not be regarded as exceptional circumstances.  
 
I trust that this answers your enquiry.  
 

 
 

| HR Policy Branch|People and Organisational Development|NI Civil Service, 
Bruce Street| Belfast | BT2 7JD  
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From:   
Sent: Wednesday, January 31, 2024 5:24 PM 
To: Minne, Jill  
Cc: > 
Subject: FW: To note & for wider circulation: HOME OR REMOTE WORKING OUTSIDE UK OR IRELAND - SGM-1308-2023 
 
Good aŌernoon Jill 
 
I refer to your note aƩached regarding remote working outside the UK and Ireland. 
 
Could I ask what would be considered as ‘excepƟonal’ circumstances where approval could be given to a member of staff to work remotely? 
 
Regards 

 
 
 
 




