
  

ANNEX A 
FOI DOF/2026-0018 

 
Request 
 

1. What is the current total number of Grade 6 vacancies across the NICS 
broken down by department and by category (general service, non-general 
service etc)?  

2. What is the current total number of Grade 6 temporary promotions across 
the NICS broken down by department, by category (general service, non-
general service etc) and the reason for the temporary promotion e.g. 
vacancy, special exercise?  

3. What is the current total number of G6 temporary promotions across the 
NICS, broken down by department, that have been running for more than 2 
years? 

4. How many successful candidates under IRC306699 (General Service) and 
IRC304959 (Climate Change) are still to be listed?  

 
DoF response 
 
I can confirm the department holds some of the information requested. 
 

1. Details of the total vacancies in each department is not held centrally by 
Department of Finance. Each Civil Service department is responsible for 
managing its resources – both financial and staff. Each department 
determines its individual workforce needs and is responsible for ensuring 
that any additional staffing resources are affordable. When a department 
identifies a vacancy that needs filled, the request is referred to NICSHR to 
initiate the process to fill the post. NICSHR liaises with all departments on 
an ongoing basis to seek to prioritise recruitment activity within allocated 
financial and staff resources.  
 
As at the end of December 2025, (the most recent figures available at the 
date of the request), the NICSHR caseload for Grade 6 vacancies was 66. 
The breakdown of these vacancies by Department and category is 
provided in the table below. 
 
Department General Service Non-General 

Service 
Total 

DAERA 8 6 14 
DE  11 11 
DfC 2 2 4 
DfE  3 3 
DfI 4 6 10 
DoF 7 5 12 
DoH 4 2 6 
DOJ 2 2 4 
PPS  2 2 
Grand Total 27 39 66 

 



  

2. The table below outlines the number of staff on temporary promotion to Grade 6 (General Service and Non-General-Service ) 
across the NICS, presented by Department as at the end of December 2025 (the most recent data available at the time of the 
request).  

 
Department / Occupational 
Group 

Reason for Temporary Promotion Total Vacant Post Chain Special Exercise Other 
DAERA 12 3 4 2 21 

General Service 6 2 3 2 13 
Non-General Service 6 1 1   8 

DE 9 1 1 3 14 
General Service 5 1 1 1 8 
Non-General Service 4     2 6 

DfC 6 8 2 2 18 
General Service 6 7 2 2 17 
Non-General Service   1     1 

DfE 2 1 1   4 
General Service 2 1 1   4 

DfI 6 4 4   14 
General Service 3 1 3   7 
Non-General Service 3 3 1   7 

DoF 15 3 7 5 30 
General Service 5 1 2   8 
Non-General Service 10 2 5 5 22 

DoH 8   2   10 
General Service 6   1   7 
Non-General Service 2   1   3 

DOJ 11 6 5 1 23 
General Service 10 6 5 1 22 



  

Department / Occupational 
Group 

Reason for Temporary Promotion Total Vacant Post Chain Special Exercise Other 
Non-General Service 1       1 

PPS 1   9   10 
General Service 1       1 
Non-General Service     9   9 

TEO 1       1 
Non-General Service 1       1 

Grand Total 71 26 35 13 145 
Source: HRConnect & Compass - Month End December 2025.  
Note: Figures reflect Permanent and Fixed Term Casual staff only, except for those in HSENI, Crown Solicitor Office, and AGNI.   
   



  

 
3. The table below outlines the total number of staff on temporary promotion 

to Grade 6 across the NICS, broken down by Department and Duration 
greater than 2 years. 

 

Department 
No. of Staff on 

Temporary Promotion 
for 2 years or more. 

DAERA 3 
DE 6 
DfC 5 
DfE 2 
DfI 5 
DoF 2 
DoH 5 
DOJ 11 
PPS 1 
Total 40 
Source: HRConnect & Compass - Month End December 2025. 
Note: Figures reflect Permanent and Fixed Term Casual staff 
only, except for those in HSENI, Crown Solicitor Office, and 
AGNI.   

 
4. As at the date of the request there are 68 successful candidates from 

Competition IRC306699 (General Service) still to be listed.  Competition 
IRC304959 (Climate Change) is an external recruitment competition and 
therefore there is no published list/s of successful candidates.  You may 
wish to note, however, that there are 17 successful candidates remaining 
on the merit list for Competition IRC304959 (Climate Change) as at the 
date of the request.  

  
 
 

 

  


	Yours sincerely

