




 helps me a lot with the sharing of DWP policies for benchmarking in NICS.
 
Would you be willing to share a copy of your sickness absence policy and procedures?
 
Does DWP have an intranet with policies and procedures that could be shared?
 
Also, we have had a query recently from the Chief Electoral Officer in Northern Ireland,
voicing concerns around any intention to restrict NICS employees (at any grade level)
from taking secondary paid employment connected to elections – both local elections
and to the N I Assembly -e.g as Polling Clerks, Presiding Officers etc. He referred to
“Democracy Days” which he advised are widely used in other jurisdictions. These are
designated days when a civil servant undertakes work on election duties and where an
exemption is applied in relation to the “double payment from the public purse” issue .
The assertion being that the knowledge and lengthy experience of civil servants in
election duties is essential to the smooth running of the democratic process.
 
I would be keen to find out if this exemption is something recognised and applied in
DWP and if so, how this is operated in practice. For example, is the time off spent on
election duties covered by paid special leave or annual leave or are there options
around this.
 
Many thanks in advance,
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