
                               
 

  

          ANNEX A 
 

FOI DOF/2023-0103 
 

 
Request 
 
Part 1 
The Disability Discrimination Act 1995 (DDA) places a duty on employers to make 
reasonable adjustments for people with disabilities.   
 
Given that NICSHR is a business area of the Department of Finance and not an 
in itself an employer, nor can they possibly be “line managers” of anyone outside 
of their own business area, can you confirm and provide a copy of the legal 
authority under which they are involved in considering reasonable adjustments for 
the following: 
 
An employee of The Executive Office (TEO) An employee of the Department of 
Agriculture, Environment and Rural Affairs (DAERA) An employee of the 
Department for Communities (DfC) An employee of the Department for the 
Economy (DfE) An employee of the Department of Education (DE) An employee 
of the Department of Finance (DoF) An employee of the Department of Health 
(DoH) An employee of the Department for Infrastructure (DfI) An employee of the 
Department of Justice (DoJ) 
 
Part 2 
Please also confirm and provide a copy of the legal basis on which they rely to 
assert that they have any legal right to be processing personal information, 
particularly medical information, relating to individual employees of other 
employers (NICS departments) not in their employ. 
 
 
 
 
DoF Response 
 
I can confirm the department holds the information requested. 
 
Part 1 
 
The Civil Service (NI) Order 1999 provides that DOF is responsible for the 
general management and control of NICS. In the exercise of that responsibility, 
DOF may make regulations or give directions regarding the conditions of service 
for civil servants. As a civil servant you are bound by the terms and conditions 
contained in the NICS Staff Handbook.  
 
This information is exempt under Section 21 of the Freedom of Information Act as 
it is reasonably accessible to you by other means. You may find the Order 
publicly available online within the NICS Recruitment Policy and Procedures 
Manual, Annex 6 here and the NICS Staff Handbook here.  
 

https://irecruit-ext.hrconnect.nigov.net/resources/documents/n/i/c/nics-recruitment-policy-and-procedures-manual-v18---updates-to-include-guaranteed-interview-scheme-(version-for-upload-to-website).pdf
https://www.finance-ni.gov.uk/articles/northern-ireland-civil-service-handbook


                               
 

  

Part 2 
 
This information is exempt under Section 21 of the Freedom of Information Act as 
it is reasonably accessible to you by other means. You will find the NICS HR 
Privacy Notice and NICS HR Occupational Health Service (OHS) Privacy Notice 
publicly available online here and here. 
 
 

https://www.finance-ni.gov.uk/publications/nics-hr-privacy-notice
https://www.finance-ni.gov.uk/publications/nicshr-occupational-health-service-ohs-privacy-notice

