ANNEX A

FOI DOF/2022-0353

Request
Re: IRC279020 G3 Corporate HR Director, NICSHR
Follow-on request from DOF/2022-0313, 0277 & 0257.

If you are unwilling to provide the data requested or the shortlisted candidates
can you please provide the information for all applicants who applied to the
campaign. It is a significantly larger pool, providing and better anonymity, which
is clearly a concern.

DoF Response
| can confirm the department holds the information requested.

Information regarding the demographics, gender and ethnicity profile of the
applicants to IRC279020, Corporate HR Director competition, is exempt under
Section 21(1) of the Freedom of Information Act. Section 21 exempts information
if this information is reasonably accessible to the applicant by other means.
Section 21 is an absolute exemption and the department is not required to
consider whether the public interest favours disclosure of this information.

This information was provided in the response to your previous FOI request
DOF/2022-0277, which can be found here:

https://www.finance-ni.gov.uk/publications/foi-dof2022-0277-competition-
irc279020-general-service-grade-3-strateqic-director-nicshr

Information regarding the religious background of each applicant to IRC279020,
Corporate HR Director competition, is exempt under section 40(2) of the Freedom
of Information Act. Section 40(2) exempts personal information from disclosure if
that information relates to someone other than the applicant, and if disclosure of
that information would contravene one of the data protection principles in
schedule 1 of the Data Protection Act 2018.

Having considered all of the information contained within the lawful, fairness and
transparency test (attached), the department has established that, on balance,
there is no lawful basis for the disclosure of third party personal data falling within
the scope of the request of which the requester is not the data subject and where
it relates to a small number of individuals who could be identified. Making an
unrestricted disclosure of personal data for private interests could constitute a
disproportionate and unwarranted level of interference with the individuals’ rights
and freedoms — particularly their right to privacy and family life under the Human
Rights Act 1998.



