
                               
 

  

          ANNEX A 
 

FOI DOF/2022-0324 
 
 

 
Request 
 
Re: IRC241559 and IRC275969 – External Staff Officer Competitions 
 
This is an FOI request for information about vacancies/posts for the 2019 
(IRC241559) and 2022 (IRC275969) External Staff Officer recruitment 
competitions.  
 
I have looked at the information published at the following link but this appears to 
only provided data up until the end of the assessment centre stage before 
interviews: 
 
https://www.opendatani.gov.uk/dataset/irc241559-staff-officer-so-external-
recruitment-campaign-section-75-data  
 
FOI DoF2019-0723 estimated 294 SO vacancies at May 2019 and FOI 
DOF2019-1045 said 128 general SO vacancies identified prior to comp.  
 
I would be grateful if you could please answer the following questions: 
 
Regarding the 2019 SO Competition IRC241559: 
 
1.  How many SO vacancies were filled as a result of this competition? 
 
2. How many tranches/phases of interviewing were there throughout the lifetime 
of the competition, and how many candidates were successful in each? 
 
3. How many people successfully passed the interview process? 
 
4. How many people passed the interview process but were not eventually 
offered a post/listed? 
 
5. How many successful candidates did not accept any SO post? 
 
6. How many vacancies remained at the time the competition ended/lists were 
exhausted? 
 
Regarding the 2022 SO Competition IRC275969: 
 
7. How many SO vacancies were there on 26/08/2022 when the top 250 
successful interview candidates were notified that pre-placement checks would 
commence? 
 
8.  If this number of vacancies is over 250, is it expected that these and any future 
occurring vacancies will be filled with candidates from this competition? 



                               
 

  

 
9. If any, how many successful candidates from the 2019 competition were 
carried over to fill vacancies for the 2022 competition?  
 
10. If it isn’t extended, what is the current end date for the 2022 competition after 
which no other candidates may be offered posts? 
 
 
 
DoF Response 
 
I can confirm the department holds the information requested. 
 
2019 SO Competition IRC241559 
 
1. 537 vacancies were filled from this competition. 
 
2. There were 3 phases within this competition.  It was necessary to split Phase 

3 into 3 tranches due to the effect of Covid-19.   
 

Phase Successful 
candidates 

Phase 1 123 
Phase 2 87 
Phase 3.1 146 
Phase 3.2 170 
Phase 3.3 120 

 
3. This information is exempt under section 21 of the Freedom of Information Act 

as it is reasonably accessible to you by other means.  In this case, the 
information is publicly available online at:  
IRC241559 Staff Officer (SO) external recruitment campaign data - Datasets - 
Open Data NI 

 
4. Zero 

 
5. 109 successful candidates did not take up a Staff Officer post. 
 
6. The number of vacancies fluctuate as new vacancies are received and others 

filled. A snapshot of the number of vacancies is taken at the end of each 
month for management information purposes. The last allocation from 
competition IRC241559 was in March 2022. At the end of March 2022, 
NICSHR was managing a caseload of 365 General Service Staff Officer 
vacancies. 

 
2022 SO Competition IRC275969 
 
7. At the end of August 2022, NICSHR was managing a caseload of 425 General 

Service Staff Officer vacancies. 
 



                               
 

  

8. Vacancies are filled from available supply in accordance with legal / statutory 
obligations and the merit principle. Existing supply sources may include 
employees returning from career break or secondment as well as competition 
merit lists. It is anticipated that the majority of current vacancies will be filled 
from the merit list of competition IRC275969.  This competition will also 
provide a supply source from which to fill future declared vacancies during the 
lifetime of the competition. 

 
9. Zero 
 
10. Appointments will not be made from this competition after 19 August 2024, 

unless there are cogent practical reasons for extending the lifetime of the 
competition. 
 

 




