ANNEX A

FOI DOF/2022-0409

Request

| would like to submit the following questions under Freedom of Information Act
2000.

1) How many employees of Northern Ireland Prison Service are classed as
disabled as defined by the Disability Discrimination Act 19957

2) How many employees of the Northern Ireland Prison Service have been
employed as a disabled person?

3) How many employees of Northern Ireland Prison Service have become a
disabled employee during their service, as defined by the Disability
Discrimination Act 19957

4) How many Custody Prison Officers within the Northern Ireland Prison Service
are on long term adjusted duties?

5) How many Custody Prison Officers within the Northern Ireland Prison Service
are on long term adjusted duties due to a disability as defined by the Disability
Discrimination Act 19957

6) How many Operational Support Grade officers within the Northern Ireland
Prison Service are on long term adjusted duties?

7) How many Operational Support Grade Officers within the Northern Ireland
Prison Service are on long term adjusted duties due to disability as defined by
the Disability Discrimination Act 19957

8) How many Night Custody Officers within the Northern Ireland Prison Service
are on long term adjusted duties?

9) How many Night Custody Officers within the Northern Ireland Prison Service
are on long term adjusted duties due to disability as defined by the Disability
Discrimination Act 19957

10)How many Operational Support Grade officers within the Northern Ireland
Prison Service have been regraded because of disability?

11)How many Custody Prison Officers within Northern Ireland Prison Service
have been regraded to Operational Support Grade due to disability?

12)How many Custody Prison Officers within Northern Ireland Prison Service
have been regraded to Night Custody Officer due to disability?

13)How many Operational Support Grade Officers have been regraded to
Custody Prison Officer?

14)How many Operational Support Grade Officers have been regraded to
Custody Prison Officer due to a disability as defined by the Disability
Discrimination Act 1995?



Further Clarification received 21/10/22

Question 1 is asking how many employees of Northern Ireland Prison Service are
classed as disabled, as defined by DDA, who have become disabled because of
illness or injury, during their service and are still in employment.

Question 2 is asking how many disabled people have been employed by NIPS,
when the applicant has disclosed they are classed as disabled under DDA, at the
application stage.

DoF Response

| can confirm the department holds some of the information requested.

1) At 1 January 2022, 25 Northern Ireland Prison Service employees were self-
declared as disabled.

2) This information is exempt under section 40(2) of the Freedom of Information
Act. Section 40(2) exempts personal information from disclosure if that
information relates to someone other than the applicant, and if disclosure of
that information would contravene one of the data protection principles in
schedule 1 of the Data Protection Act 2018.

Having considered all of the information contained within the lawful, fairness
and transparency test, the Department has established that, on balance, there
is no lawful basis for the disclosure of third party personal data falling within
the scope of the request of which the requester is not the data subject and
where it relates to a small number of individuals who could be identified.
Making an unrestricted disclosure of personal data for private interests could
constitute a disproportionate and unwarranted level of interference with the
individuals’ rights and freedoms — particularly their right to privacy and family
life under the Human Rights Act 1998.

3-14)
The Department does not hold the information requested. You may wish to

direct these elements of the request to NIPS directly at the following address:
NIPS.FOI@justice-ni.gov.uk






