ANNEX A

FOI DOF/2022-0421

Request

Re: Head of Internal Audit & Fraud Investigation Recruitment Competition

1. Can | please be provided with the research / position papers that informed the
decision that an unqualified person is eligible for this post?

2. Also, given that applications from women, young people (people under the
age of 35), people with a disability and people from minority ethnic
communities are particularly welcomed for this post" can you please advise
what account was taken of this when setting the turnover level for eligibility
criteria 37

DoF Response
1. | can confirm that the department does not hold “research/position papers.”

Panel members are satisfied that the eligibility criteria are explicit in the
qualifications required, or that must be obtained as a condition of appointment,
and that therefore it is not the case that an unqualified person would be eligible
for the post, or that any such decision was taken by the panel.

To clarify, the qualification requirements are clearly set out in the Candidate
Information Booklet:

Eligibility Criterion 1:

Hold the Chartered Member of the Institute of Internal Auditors qualification or a
recognised Consultative Committee of Accountancy Bodies, Chartered Institute of
Management Accountants or overseas equivalent accountancy qualifications and
full current membership of the relevant professional institute.

Eligibility Criterion 2:

Hold, or as a condition of appointment, achieve within 12 months of appointment,
a recognised fraud investigation qualification/accreditation. For example: <
CIPFA’s Certificate in Investigative Practice. < Certified Fraud Examiner —
Association of Certified Fraud Examiners. * Accredited Counter Fraud Specialist.
* Professionalism in Security Accreditation



2. The Northern Ireland Civil Service is required to include a positive action
statement in any advert where they have determined from the NICSHR database
that there is an under representation in the grade being recruited.

Eligibility criterion 3 indicated that applicants should be able to demonstrate
“evidence of leading visible service improvement and successful outcomes in an
Internal Audit service whose audited expenditure is in excess of £60m.”

The turnover level cited relates specifically to the role and responsibilities of the
post advertised and is reflective of the demands of the role. The positive action
advertising welcoming statement is therefore a separate assessment determined
on the under representation at Grade 5 in NICS.





