ANNEX A

FOI DOF/2023-0252

Request

| am representing a member of staff under ANNUAL LEAVE CARRY OVER
CALCULATION.
As part of freedom of information my | request the following information:

1. Within the NIPS how many CPOs has this policy applied to and how many of
them have had leave hours removed?

2. Within the NIPS how many MGOs has this policy applied to and how many of
them have had leave hours removed?

3. Within the NIPS how many SOs has this policy applied to and how many of
them have had leave hours removed?

4. Within the NIPS how many Governors has this policy applied to and how
many of them have had leave hours removed?

Clarification received 03 July 2023
The information | require is for April 2022 to March 2023

DoF Response
| can confirm the department holds the information requested.

The carry-over of all annual leave is managed in line with the NICS Annual Leave
Policy which includes limits on the amount of carry over for staff who are
prevented by ill-health from taking their full annual leave allowance and at the end
of the leave year have more than the normal carry-over permitted. For further
information refer to: HR policy 3.07 Annual Leave v7.0 (finance-ni.gov.uk)

| can confirm that across all of the grades requested, a total of 12 staff had the
policy applied, 9 of which had leave hours removed.

Due to the low number of cases/figures involved (both by grade and for those
who had leave hours removed) disclosure of the information, broken down in the
format requested is withheld, as it is exempt under Section 40(2) of the Freedom
of Information Act. Section 40(2) exempts personal information from disclosure if
that information relates to someone other than the applicant, and if disclosure of
that information would contravene one of the data protection principles in the
General Data Protection Regulations (GDPR) (or certain other provisions of the
Data Protection Act 2018).

Having considered all of the information contained within the Legitimate Interest
Test - lawful, fairness and transparency test (attached as a separate document —
Annex B), the department has established that, on balance, there is no lawful


https://www.finance-ni.gov.uk/sites/default/files/publications/dfp/HR%20policy%203.07%20Annual%20Leave%20v7.0.pdf

basis for the disclosure of third party personal data falling within the scope of the
request of which the requester is not the data subject and where it relates to a
small number of individuals who could be identified. Making an unrestricted
disclosure of personal data for private interests could constitute a
disproportionate and unwarranted level of interference with the individuals’ rights
and freedoms — particularly their right to privacy and family life under the Human
Rights Act 1998.





